OUTCOMES OF THE PUBLIC ADMINISTRATION DOCTORAL PROGRAMME

1) To be able to follow and interpret the changes that occured in contemporary social, cultural, economic
and political fields.

2) To be competent to develop policies which suitable for aformentioned changes, and to put humanity
and citizens at the center of them.

3) To be able to make sense of the changes/interactions that take place in different places and times
between macro and micro, global and local levels.

4) To be able to think the city, state, legal order and administrative practices up in a citizen-centered

manner.

5) To be able to contribute to the literature based on the original experience in Turkey by internalizing
the way of understanding the difference between economic classes and identities according to the
international literature.

(Doctorate) Qualifications

National Qualifications Framework For Higher Education in Turkey (NQF-HETR) 8th Level

assessment of new and
complex ideas.

requiring innovative
and interdisciplinary
problem solving.

visually with peers
by using a foreign
language at least at
a level of European
Language Portfolio
C1 General Level.

Competences
Knowledge Skills Competence to o
NQF-HETR - Theoretical - Cognitive . work Learning Communlc_anon Field-specific
Level c tual Practical independently and competence and social competence
onceptua ractica taking P competence P
responsibility
1) Develop and 1) Cont_ribu_te the _l) Develop new . 1) C_o_ntribute to the
deepen the current and progression in t_he !deas ar_1d methods _1) Investigate and transition of the
advanced knowledge in _fleld by'pro_ducmg an in _the fl_eld by improve social community to an
the field with original 1) Evaluate and use new mnqvauve idea, skl_ll, using high level con_necuons qnd |nf0(mat|on _som_ety
thought andor research information within the field design and/pr practice mental processes their conducting and its sustainability
and come up with in a systematic approach or by adapting an such as creative norms _and manage process t_)y o
innovative definitions . aI(eady k_nown idea, an_d c_rltlcal the actions to |ntroducm_g SCIEHt!fIC,
based on Master's skill, 'de5|gn, a_nd/or 1hml_<|ng, problem change them when technological, social
degree qualifications practice to a different solving and necessary. or cultural
8 . field independently. decision making. improvements.
Doctorate sz) ; dBerrgaodfetr;](tghe 2) Defend original
knowledge in the field V|ev'\1/s when_ 2) Demonstrate
by producing or exchanginofideas functional interaction
interpreting an inithe f|_e|d it by using strategic
original work or professm_nals and decision making
2) Develop an innovative publishing at least one g%rgtmtz:;aé; processes in solving
EQFLE\I;:;I' 8th _2) Ct_)nc_ei\_/e the knowledge, method, design ?icelledmi:flr?aptji)p:arllgntdh/ir showing E)nrciﬁée;?eslgncountered
interdisciplinary and/or practice or adapt an : : competence in the !
interaction which the already known knowledge, !mernauonal refereed field.
field is related with ; method, design and/or journals
come up with original practice to another field; 3) Abilityto
solutions by using research, conceive, design, communicate and 3) Contribute to the
knowledge requiring adapt and implement an discuss orally, in solution finding
QF-EHEA: 3th proficiency on original subject. 3) Demonstrate writtenand process regarding
Level analysis, synthesis and leadership in contexts social, scientific,

cultural and ethical
problems in the field
and support the
development of these
values.

3) Critical analysis,
synthesis and evaluation of
new and complex ideas.




4) Gain advanced level

skills in the use of research
methods in the field of study.

National Qualifications

Programme Outcomes (PO)

Framework For Higher
Education in Turkey PO-1 PO-2 PO-3 PO-4 PO-5
(NQF-HETR)
Knowledge KNO -1

KNO -2 X X X X
Skills SKI—1 X

SKI -2 X X

SKI-3 X

SKI -4
Competences C-CtWIaTR — 1 X X
(Competence to
work C-CtWIaTR - 2 X
independently and C-CtWIaTR — 3 X
take responsibility)
Competences
(Learning C-LC X
competence)
Competences C-CaSC -1 X
(Communication
and social C-CasC-2
competence) C-CasC-3
Competences C-FsC-1 X X
(Field-specific
competence) C-FsC-2 < S

C-FsC -3 X X

NQF-HETR Social and Behavioral Sciences Core Competences (Academically Oriented)
8th Level (Doctoral Programme)

NOE-HETR Knowledge Skills Competences
- Theoritical - Cognitive Competence to work . Communication ) -
Level - Factual - Practical independently and Learning and social Field-specific
taking responsibility competence competence competence
1) Contributes to the
: " 1) He/She/They
progress in the field by >
carrying out an original aﬂiﬁlg&;ﬁﬁﬁﬂﬁ
work that brings P !
. o : " 1) He/she/They scientific and
1) Has basic conceptual tlg ;rn};z,;a;’;ethe ability glr:/z\llg;?zet&tizz:se'd' filter(s) and 1) Commentate the ethical values in the
knowledge about the theoretical knowledge methods, designs and / ?:gr:]ﬁg?;he :Qox‘i'rlzg%i ?Es fslt:gs E:%f;fs dofec;'ﬁztmg
field, taking into account about the field and or applications, or obtained aboutthe inc\l/vritten o verbai experienge related
its reflections in practice. ?r\]/alruaa::ttesclés reflections ﬁf;lt:gz gngev;/? :geaasa y fiield through cause- Ty to the field
P ’ - appliéationg o effect and criticism. (collecting,
different field, either e f,:‘ed
independently or with 9
teamwork. results).
8
Doctorate 2) They have the
2) Comprehends the knowledge of mastering 2) Identifies the 2) Shares solution zg%ﬁﬁ?ﬁﬁzs\yw d
basic concepts in Social the basic theories in her 2) Determines the e e gt proposals related to scientific research
. and Behavioral Sciences field and preparing visions, purposes and . Iicatign the field with those on issues related to
EQF-LLL: 8th and has mastered the papers in accordance targets related to the ppiicatio who are competent by )
Level relations between with academic rules field. ?:Ife:felsrlgliliet??etlsre supporting them with Eizevéllzldsir;dlutions
concepts. based on the this ’ scientific data. p
knowledge. for problems.
QF-EHEA: 3th 3) Expands the limits of
Level knowledge in the field SlkielSlelIney,

3) Has basic knowledge
of the rules of operation
of relations between

3) They have the
competence to
independently design
and conduct a scientific

by preparing at least one
scientific article related

to his field individually

or as a team, publishing
it in national and/or

3) Can keep
his/her/their interest
and desire for the

3) Commentate
knowledge and
practices related to
the field into projects
and activities within

has/have sufficient
awareness on the
universality of
social rights, social
justice, quality and
cultural values,

people and societies. el M et (T international refereed field alive. the framework of et
journals and/or social responsibility protection
producing or approach. occupational health
interpreting an original and safet:
work. v

4) Toplumlarinin 4) Has the ability to use 4) Takes the lead in 4) Develops 4) When he/she/they 4) Has an open

yasadig1 doniisiimlerin
nedenleri ve sonuglar1

the knowledge of the
field in decision

environments that
require the solution of

knowledge about

is/are involved in
business life,

attitude towards




hakkinda temel bilgilere
sahiptir.

making,
implementation, and
making it into the
behavioral pattern.

unique and
interdisciplinary
problems.

the field by doing
field research.

he/she/they reflect(s)
the difference created
by his/her/their
theoretical
background and
conceptual richness to
the individual career.

change and
innovation.

5) They have basic
information about the
causes and consequences
of the transformations
that their societies are
going through.

5) They have the ability
to convey the
information obtained in
the field to the relevant
people with theoretical
and practical principles.

5) Makes oral and
written original
presentations at national
and/or international
meetings on his field.

5) Develops new
thoughts and
methods related to
the field by using
high-level mental
processes such as
creative and critical
thinking, problem
solving, and
decision making.

5) Defends
his/her/their original
views in the
discussion of the
issues in his/her/their
field with experts and
establishe(s) an
effective
communication
showing his/her/their
competence in the
field.

5) Contributes to
the solution of
social, scientific,
cultural and ethical
problems
encountered in
issues related to
his/her/their field,
both at national and
international level,
and support(s) the
development of
these values.

6) They have basic
statistical knowledge and
logical reasoning
processes required by
Social and Behavioral
Sciences.

6) Plans and manages
any project or target
related to the field.

6) Follow(s)
national and
international
publications related

to his/her/their field.

6) Follows the
information in the
field and
communicates with
colleagues by using a
foreign language at
least at the C1
General Level of the
European Language
Portfolio.

7) They have the ability
to develop and deepen
the current and advanced
knowledge in their field
and sub-branches related
to the field with original
thought and / or research
at the level of expertise
and reach original
definitions that will bring
innovation to the field.

7) Utilizes the
his/her/their expertise in
the field in cooperation
with the relevant
institutions.

7) Uses information
and communication
technologies at an
advanced level along
with computer
software at the level
required by the field.

Public Administration
Core Competences

Programme Outcomes (PO)

PO-1

PO -2

PO -3

PO-4

PO -5

Knowledge

KNO -1

KNO -2

KNO -3

KNO -4

XX | X|X

KNO -5

KNO -6

KNO -7

Skills

SKI-1

SKI -2

SKI-3

XXX | X

SKI -4

SKI-5

Competence
(Competence to
work
independently and
taking
responsibility)

C-CtWlaTR -1

C-CtWlaTR -2

C-CtWIaTR -3

C-CtWlaTR -4

C-CtWIaTR -5

C-CtWlaTR -6

C-CtWIaTR -7

Competence
(Learning
competence)

C-LC-1

C-LC-2

C-LC-3

C-LC-4

X | X[ X|X

X | X |[X|X

C-LC-5

C-LC-6

x




Competence C-CaSC-1
(Conmunatin |G Gasc 2 X x
competence) C-CasC-3 X X
C-CaSC-4 X X
C-CaSC -5 X
C-CaSC-6
C-CaSC -7
Competence C-FsC-1
Foupetc [ chc 2
C-FsC-3 X X
C-FsC -4
C-FsC-5 X X




